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Inside this issue: 

In my twenty years in 

the indoor environ-

mental remediation, as-

sessment, and consulta-

tion industry, I have 

worked for people who 

had a lot of potential - 

that was never realized. 

One person, in particu-

lar, was running a small 

business in a small city, 

performing work equal-

ing nearly $4 million 

dollars annually; how-

ever, there were several 

things being neglected 

and clients were taking 

notice. Through out the 

city people would say to 

me, "You don't work for . 

. . Do you?" (I would just 

smile and take note. I 

did not want to work 

somewhere with that 

kind of reputation, and 

was making plans on 

moving.) 

Now, it does-

n't take a 

rocket scien-

tist to under-

stand that 

this kind of 

public view 

deteriorates the successes 

of the past, leaving the fu-

ture questionable: Will 

that $4 million per year be 

there next year? Will the 

community continue to call 

upon the company's ser-

vices or will the business 

just erode?  

The problem, at this com-

pany, was the owner and 

management took their 

success for granted, tower-

ing themselves over others 

as if elite to the world 

around them. They be-

lieved that their service 

was so important 

that the commu-

nity could not live 

without them, so 

it didn't matter 

what the commu-

nity thought 

about their atti-

tudes - the community 

would mind themselves!  

I disagree; in fact, I 

founded my business, SO-

LUTIONS Indoor Environ-

mental Consulting, on four 

main principles that I 

sensed were essential for 

successful service and suc-

cessful business growth. 

One of these principles di-

rectly addresses what we 

are talking about in this 

story: Having a Heart to 

Serve Others!  

(read more on page 2) 
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Is Jason Yost an Industrial Hygienist? 

According to the Occupa-

tional Safety and Health 

Administration (OSHA) 

industrial hygiene "is the 

science of anticipating, rec-

ognizing, evaluating, and 

controlling workplace con-

ditions that may cause 

workers' injury or illness. 

Industrial hygienists use 

environmental monitor-

ing and analytical meth-

ods to detect the extent 

of worker exposure and 

employ engineering, 

work practice controls, 

and other methods to 

control potential health 

hazards."  

OSHA, again, states 

that "under the [OSHA] 

Act, OSHA develops and 

sets mandatory occupa-

tional safety and health 

requirements applicable to 

the more than 6 million 

workplaces in the U.S.  

(read more on page 2) 

Ask us about the Lord, Jesus! 

About Indiana IAQ: 

 

A new kind of newsletter that 

addresses the concerns of eve-

ryone interested in Indoor Air 

Quality (IAQ) in Indiana. 

From the many questions and 

concerns received this news-

letter and the ones to follow 

are developed from specific 

concerns. Information is col-

lected and applied this way to 

the articles published.  

 

Who can write in? Anyone! 

Contractors, mitigation techni-

cians, restoration and reme-

diation technicians, real estate 

professionals, banks, doctors, 

lawyers, insurance profession-

als, investors, anyone with an 

interest in IAQ.  

 

To submit an idea for an arti-

cle, write to: 

 Indi-

anaIAQ@solutionsiec.com.  



program in Industrial Hygiene 

Management and have since 

moved onto a second degree pro-

gram in Occupational Safety and 

Health (meaning I am further 

educated in safety and health be-

yond just industrial hygiene). 

 

Some people might ask, if you 

have that kind of education, why 

don't you mention it? There are 

several reasons for this: 

Firstly, the term Industrial Hy-

gienist does not necessarily mean 

that the person using that title 

has any third-party accreditation, 

award or certification. As the 

American Board of Industrial Hy-

giene points out: "Traditionally, 

since the term 'industrial hygienist' 

has not been restricted by law, any-

one who feels they have some capa-

bility to act in the realm of advising 

on the health and well-being of 

workers could label themselves as an 

Industrial Hygienist. They may be 

newly installed in an organizational 

position calling for such knowledge, 

therefore, by default, they become an 

Industrial Hygienist." For me, I 

wanted to convey something with 

more substance than this to those 

whom would be looking at me for 

help. 

Secondly, the act of an Industrial 

Hygienist is to advise "on the health 

and well-being of workers". The 

ABIH further defines Industrial Hy-

gienists as those with "technical 

knowledge" of occupational and in-

dustrial settings, specifically put:  

(read more on page 4) 

OSHA relies on, among many others, 

industrial hygienists to evaluate jobs 

for potential health hazards. Devel-

oping and setting mandatory occupa-

tional safety and health standards 

involves determining the extent of 

employee exposure to hazards and 

deciding what is needed to control 

these hazards, thereby protecting 

the workers." 

 

As a result of growing influence by 

OSHA and the EPA on restoration, 

remediation and general contracting 

work, I often get asked, "Jason, are 

you an industrial hygienist?" I 

thought that I would share my an-

swer with everyone. 

 

I do not go around calling myself an 

industrial hygienist because I have 

worked so hard to earn advanced 

accreditation and certifications, but I 

am an industrial hygienist. Having 

attended school at Columbia South-

ern University, I completed a degree 

A genuine heart to serve others is 

essential for so many reasons. To 

keep it in context with this story I 

want to just address the differ-

ence between the two attitudes: 

(1) sincere care for others and (2) 

lackadaisically going about pro-

viding a service to others. 

 

People are not stupid. You may be 

in a specialized field, but they get 

it. They know when you care 

about them and when you don't. 

And, when you don't, they take 

note. Likewise, when your heart is 

truly in the service that you are 

providing others, others notice, 

begin to trust and defend your 

service, begin to rely on your ser-

vice, and begin to take your ser-

vice for granted (which is a huge 

responsibility for anyone who has 

reached this level of trust). 

 

My colleagues and I do not take this 

attitude lightly, here at SOLUTIONS 

Indoor Environmental Consulting. We 

believe in what we do and in those we 

serve, and do it for those we serve as 

much as we are here to "make a living". 

This principle is a foundation of our 

existence as people and as a company, 

so when we hear things, from our cli-

ents, like: "I cannot say enough good 

things about Jason. He took the time to 

explain our options and made our 

situation become manageable. After 

Jason's help I was confident in our 

path forward to getting our problem 

fixed." We understand that WE ARE 

THE ONES WHO HAVE BEEN 

BLESSED. 

 

So, my advice to anyone and eve-

ryone, who is reading this article, 

is to find your heart in your work - 

where ever and what ever you are 

- and express that heart openly, 

honestly and without boundaries. 

Your blessings will be greater 

than any amount of money you 

might receive. 

 

May God bless you all.  

Is Jason Yost an Industrial Hygienist? 
(CONTINUED FROM PAGE 1 )  

Why It Is Important To Have A Heart To Serve: 
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Industrial hygiene “is the sci-

ence of anticipating, recogniz-

ing, evaluating and controlling 

workplace conditions that may 

cause worker’s injury or ill-

ness”. 



  

For those of you who don't know, my company, SOLUTIONS Indoor Environmental Consulting, is foundationed 

upon four principles: 

 

1. Faith in God 

2. Heart to Serve 

3. Be empowering 

4. Fellowship and team-work 

 

I have no delusions about how intelligent and perceptive people are. I 

believe everyone has a God-given ability to understand and act on that 

understanding, and how we treat others, more specifically where our 

heart is, is something that is very clear to others and something they 

measure accurately and with good reason: They are looking for someone 

with whom they can trust. A huge responsibility for anyone who earns 

that trust. 

Well, one of the ways people understand a heart to serve is based on how empowered they are having worked 

alongside you, consumed your product or service, and/or the quality of their lives upon your entry. If they are 

sensing an individualized empowerment from your presence, they are more likely to want you around. (Key 

word here being WANT. It is one thing to need something - another for someone to sense a desire for one service 

or product provider.) 

 

None of this comes without fellowship and team-work. In my line of work, I not only work for people, serving 

their needs and desires for a safe and healthy environment, I also work with their service providers as a con-

sultant so that any needed work is performed per expectations, needs and desires without risk to anyone in-

volved. This is an impossibility for those who refuse to open their hearts, minds, and souls to others. Listening, 

investigating, learning, sharing, and caring are all ingredients in the receipt for success here. And, when com-

bined with an honest heart to serve and the resource of empowerment, persistence against conflicts, limitations, 

complications and so forth reaps the fruit of labor in the form of trust, success, safety, and good health.  

 

But none of these principles would amount to a hill of beans if not 

foundationed upon the truth (John 14:6). Having real faith in God - 

that is a faith that is alive and active (James 2:14-26) - is that truth 

upon which the foundation of sustainable heart, mind, body and soul 

finds rest, security, substance, wisdom, ability, joy, safety, health, pur-

pose, and so much more. Without knowing and trusting God, nothing 

we attempt to do, in our service to others here at SOLUTIONS Indoor 

Environmental Consulting or in our personal lives, will succeed. That 

is why Faith in God is our first principle. 

 

 

So, this is what me and my business stand upon as we go about those services we provide. My hope and prayer 

is that God empowers us with whatever is necessary to be that blessing to others as they may need those gifts 

God has granted us (those services He has given us to do here at SOLUTIONS). 

 

May God bless you always and in all ways.  

Why It Is Important To Have A Principled-based Business: 
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* Council-certified Indoor Environ-

mental [Remediation] Supervisor 

or CIES 

 

* Council-certified Microbial 

Remediation Supervisor or CMRS 

 

* Council-certified Structural Dry-

ing Supervisor or CSDS 

 

These, I felt, clearly defined my 

disciplines in a way that was re-

stricted in use (not everyone can 

legally call themselves these 

things because these titles are 

owned by the American Council for 

Accredited Certification, ACAC). 

So, for those of you looking for an 

Industrial Hygienist, I have been 

college educated and decreed in 

Industrial Hygiene Management, 

"a professional who is dedicated to 

the health and well-being of the 

worker." Me and SOLUTIONS In-

door Environmental Consulting do 

more than work in industrial and 

construction work-places, so I 

wanted to make sure whatever I con-

veyed to people said that I could 

work for them and be credible and 

empowering help where ever they 

were. 

 

With these two points in mind I 

sought peer-review in several disci-

plines, that I had been practicing for 

twenty years now. After years of 

peer-reviewing and costly re-

reviews, I have obtained four of the 

most prestigious awards in the in-

dustry today: 

 

* Council-certified Indoor Environ-

mental Consultant or CIEC 

but have also been peer-reviewed in 

my industrial hygiene practice 

(along with other disciplines) and 

accredited, award and certified in 

advanced disciplines. 

 

For more information contact me at 

jasony@solutionsiec.com or call toll-

free (877) 624-7185 extension 1. 

 

Don't take chances, gain empower-

ing Solutions - today. 

(www.solutionsiec.com ) 

 

Is Jason Yost an Industrial Hygienist? 
(CONTINUED FROM PAGE 2 )  
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I completed a degree program 

in Industrial Hygiene Man-

agement and have since 

moved onto a second degree 

program in Occupational 

Safety and Health 

SOLUTIONS IEC  is a truly experienced business that, with over twenty years of 

mitigation, restoration, remediation and hygiene practices, can assist you in deter-

mining  the Category and Condition of the damaged structure; develop a protocol 

that is real and specific to the structure; and can provide expertise beyond just an 

inspector’s role. Our staff of professionals have been recognized in both indoor 

environmental consulting (Council-certified Indoor Environmental Consultants) and 

indoor environmental remediation supervision (Council-certified Microbial, Mois-

ture, & Environmental Remediation Supervisors) - holding four of the most prestig-

ious awards in the industry today! Don’t let poor IAQ take control of your life. 

Empower yourself with SOLUTIONS—Indoor Environmental Consulting—toady!  

Serving the Indiana and Illinois states! 

“Don’t let problems with poor indoor air qual-

ity take control of your life. Empower yourself 

with SOLUTONS—Indoor Environmental 

Consulting—today!” 

(877) 624-7185 

We’re on the web! 

www.SolutionsIEC.com 

And 

www.facebook.com/SolutionsIndoor

EnvironmentalConsulting 

http://www.solutionsiec.com/

